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Proactively develop oneself and one’s career through  

continual personal and professional learning, awareness  

of one’s strengths and weaknesses, navigation of career  

opportunities, and networking to build relationships within  

and without one’s organization.

Sample Behaviors

•  �Show an awareness of own strengths and areas for development.

•  �Identify areas for continual growth while pursuing and applying  
feedback.

•  �Develop plans and goals for one’s future career.

•  �Professionally advocate for oneself and others.

•  �Display curiosity; seek out opportunities to learn.

•  �Assume duties or positions that will help one progress professionally.

•  �Establish, maintain, and/or leverage relationships with people who 
can help one professionally.

•  �Seek and embrace development opportunities.

•  �Voluntarily participate in further education, training, or other events 
to support one’s career.
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What Is Career Readiness?
Career readiness is a foundation from which to 
demonstrate requisite core competencies that  
broadly prepare the college educated for success  
in the workplace and lifelong career management.
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Knowing work environments differ greatly, understand and  

demonstrate effective work habits, and act in the interest of the  

larger community and workplace.

Sample Behaviors

•  �Act equitably with integrity and  
accountability to self, others, and  
the organization.

•  �Maintain a positive personal brand  
in alignment with organization and  
personal career values.

•  �Be present and prepared.

•  �Demonstrate dependability  
(e.g., report consistently for work  
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Understand and leverage technologies ethically to enhance  

efficiencies, complete tasks, and accomplish goals.

Sample Behaviors

•  �Navigate change and be open to learning new technologies.

•  �Use technology to improve e�ciency and productivity of their work.

•  �Identify appropriate technology for completing specific tasks.

•  �Manage technology to integrate information to support relevant,  
e�ective, and timely decision-making.

•  �Quickly adapt to new or unfamiliar technologies.

•  �Manipulate information, construct ideas, and use technology to  
achieve strategic goals.

Technology

What Is Career Readiness?

Career readiness is a foundation from which to  

demonstrate requisite core competencies that broadly 

prepare the college educated for success in the  

workplace and lifelong career management.
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