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General Safety and Security Policies 

Campus Security Personnel & Relationship with Local Law Enforcement 

The Maryville University Department of Public Safety is responsible for campus safety at 
the University. Members of the Public Safety Department are not commissioned law 
enforcement officers. They have the authority to detain and carry firearms. The Department’s 
jurisdiction covers all of the University’s property and immediate area surrounding the 
campus. 
 
In the event that a police presence is necessary or required, Public Safety works primarily 
with the Town & Country Police Department, as the university resides within their 
jurisdiction. There is a Memorandum of Understanding in place with the Town & Country 
Police Department to provide law enforcement services to the University beyond the 
capability of the Public Safety Department. Such services include but are not limited to 
emergency response, subject transport, and the investigation of crimes. Additionally, 
Maryville Public Safety Department occasionally works with the Chesterfield Police 
Department, Creve Coeur Police Department, and St. Louis County Police Department. 

Reporting a Crime or Emergency 

The University encourages accurate and prompt reporting of all criminal actions, 
emergencies, or other incidents occurring on campus, on other property owned by the 
University, or on nearby public property to the appropriate administrator and appropriate law 
enforcement agencies. Such a report is encouraged even when the victim of a crime elects 
not to make a report or is unable to do so. 

�x All crimes occurring on or near University property should be reported immediately to 
the Public Safety Department. The number to contact is (314) 529-9500. A Public 
Safety Officer is available 24/7. 

�x If a crime is in progress or there is some other situation posing imminent danger, local 
law enforcement can be reached by dialing 911. 

�x Students, staff, and visitors may also report situations to one of the campus security 

mailto:PublicSafetyStaff@maryville.edu
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Confidential Reporting 
 
The University will protect the confidentiality of victims. Only those with a need to know 
the identity for purposes of investigating the crime, assisting the victim or disciplining the 
perpetrator will know the victim's identity. 
 
Pursuant to the University’s Sexual Harassment Policy 
(https://www.maryville.edu/policies/sexual-harassment-policy/) when an employee who is 
not a confidential resource becomes aware of alleged misconduct under that policy 
(including, but not limited to, dating violence, domestic violence, sexual assault, and 
stalking), the employee is responsible for reporting that information, including the status of 
the parties if known, to the Title IX Coordinator or one of the Deputy Title IX Coordinators.  
 
A victim of other types of crimes (e.g., aggravated assault, burglary, etc.) who does not want 
to pursue action within the University disciplinary system or the criminal justice system is 
nevertheless encouraged to make a confidential report to a Campus Security Authority.  
 
Upon the victim’s request, a report of the details of the incident can be filed with the 
University without revealing the victim’s identity. Such a confidential report complies with 
the victim’s wishes, but still helps the University take appropriate steps to ensure the future 
safety of the victim and others. With such information, the University can keep an accurate 
record of the number of incidents involving members of the campus community, determine 
where a pattern of crime may be developing and alert the community as to any potential 
danger. These confidential reports are counted and disclosed in the annual crime statistics for 
the University. 
 
The University encourages its pastoral and professional counselors, if and when they deem it 
appropriate, to inform the person they are counseling to report crimes on a voluntary, 
confidential basis for inclusion in the annual report of crime statistics. 
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�x Health and Wellness Staff at (314) 529-9520 
�x Title IX Coordinator at (314) 
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Drug and Alcohol Policy 

The use, sale, delivery, possession and consumption of alcoholic beverages in or on any 
property owned or controlled by the University are strictly prohibited except as specifically 
stated in University policy. The Public Safety Department, along with Residential Life, 
enforce all University policies, including those related to alcoholic beverages. 

Any city, state and federal laws pertaining to the illegal use of alcoholic beverages, 
particularly the laws that prohibit the sale to or possession of alcoholic beverages by 
person(s) under the age of 21 and State Underage Drinking Laws, fall under the jurisdiction 
of the Town & Country Police Department and/or other Missouri police agencies. The 
University will assist these agencies in enforcing such laws. 

It is also a violation of University policy to possess alcohol in any public area of campus 
even if the person in possession is of legal age. Any groups or persons violating the 
University's alcohol/substance policies or laws may be subject to arrest by local law 
enforcement and/or disciplinary sanctions by the University. 

Maryville University is committed to promoting the health and safety of its campus 
community through a program of alcohol education and the implementation of relevant 
policies. The University enforces compliance with local and state alcoholic beverage laws on 
campus and at University-sponsored activities. The University affirms its adherence to the 
following principles: 

�x The misuse and/or abuse of alcoholic beverages and related behavior, such as 
disorderly conduct, illness due to excessive consumption of alcohol, and destruction 
of property, pose a danger to individual members of the University community and to 
the community at large. 

�x The promotion of alcoholic beverage consumption as the primary focus of on-
campus and off-campus activities is inappropriate because it invites members of the 
University community to violate University regulations and Missouri law. 

�x Consumption of alcoholic beverages should only be by persons of legal age and by 
personal choice. 

�x Those who choose to consume alcoholic beverages should do so responsibly and in 
moderation. 

�x Consumption of alcoholic beverages should not be the main focus of an event or the 
only means of refreshment at an event. 

�x The responsibility for proper consumption of alcoholic beverages and for compliance 
with laws of Missouri rests with each individual member of the University 
community. 

Maryville University also enforces federal and state drug laws through its policies. The 
possession, sale, manufacture, use or distribution of illegal drugs is prohibited on campus or 
as any part of the University’s activities. Violations of federal, state, or local laws related to 
illegal drugs fall within the jurisdiction of law enforcement agencies and the University will 
assist such agencies as necessary. Individuals who violate University policies or federal and 
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state laws regarding illegal drugs will be subject to disciplinary action and may be subject to 
criminal prosecution. 

Federal Drug Laws (updated 08.01.2023) 

Denial of Federal Benefits (21 U.S.C. § 862) A federal drug conviction may result in the 
loss of federal benefits, including loans, grants, scholarships, contracts, and licenses, 
although the Department of Education has said it will no longer disqualify students from 
Title IV aid for a federal or state conviction for possession or sale of a controlled substance. 

Forfeiture of Personal Property and Real Estate (21 U.S.C. § 853) Any person convicted 
of a federal drug offense punishable by more than one year in prison shall forfeit to the 
United States any personal or real property related to the violation. A warrant of seizure may 
be issued and property seized at the time an individual is arrested on charges that may result 
in forfeiture. 

Federal Drug Trafficking Penalties (21 U.S.C. § 841) Penalties for federal drug trafficking 
convictions vary according to the type and quantity of the controlled substance involved in 
the transaction. Penalties for subsequent convictions are more severe. Federally-defined 
schedules of controlled substances are published at 21 U.S.C. 812. 

In the case of a controlled substance in schedule I or schedule II, GHB (or, “liquid ecstasy”), 
or Flunitrazepam (or, “Rohypnol”), a person shall be sentenced to a term of imprisonment of 
not more than 20 years. If death or serious bodily injury results from the use of a controlled 
substance which has been illegally distributed, the person convicted on federal charges of 
distributing the substance faces the possibility of a life sentence and fines ranging up to $10 
million. 

In the case of a controlled substance in schedule III, a person shall be sentenced to a term of 
imprisonment of not more than 10 years, and if death or serious bodily injury results, shall be 
sentenced to a term of imprisonment of not more than 15 years or a fine not to exceed 



https://www.campusdrugprevention.gov/
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Category Summary (Missouri Revised Statues) 
subsequent violation is a class A misdemeanor, subject to a term of up to 
one year in jail and a fine not to exceed $2,000. Id.; § 558.011(6). Anyone 
between the ages of 17 and 21 who represents that s/he is 21 for the 
purpose of obtaining intoxicating liquor is guilty of a misdemeanor. § 
311.320(1). The use of a fake identification is subject to a $500 fine. § 
311.320(2). An attempt to purchase, or possession of alcohol, may also 
result in license suspension. § 311.325(1). 

Driving Under the 
Influence (DUI) 

A person is guilty of a DUI if the person has a blood alcohol 
concentration of 0.08 percent. § 577.012. A first offense results in a class 
B misdemeanor resulting in a suspended license for 30 days then a 
restricted license for 60 days, and may require a certified ignition 
interlock device. § 302.525(2)(1). A second offense within five years 
results in a one-year restricted license and additional penalties. Id. 

 
Drug and Alcohol Abuse Prevention Program 
 
In compliance with the Drug Free Schools and Communities Act (DFSCA), the University 
has a drug and alcohol abuse and prevention program and conducts a biennial review of this 
program to evaluate its effectiveness and assess whether sanctions are being consistently 
enforced. For more information, see below. 

�x The Employee and Student Alcohol and Drug Policy:  
https://www.maryville.edu/policies/alcohol-and-controlled-substances-policy 

�x Biennial review of the University’s Drug and Alcohol Abuse Prevention 
Program: Copies can be obtained through the Health and Wellness Office, located in 
the University Library, 610 Maryville University Drive, St. Louis, MO 63141. 
 

The following Alcohol and Drug Programs were presented by various departments during 
the calendar year 2022. All programs on this list included educational elements concerning 
the potential dangers of drug and alcohol abuse.  

�x Mindfulness Meditation | Office of Service & Spiritual Life 
�x Knots of Love Mental Health Day Blanket Making Center for Student Engagement | 

Office of Service & Spiritual Life 
�x MSP Peer Educator Workshop: Effects of Mental Health | Residential Life 
�x Snack Attack with Public Safety | Department of Public Safety 
�x The ABC's of STDs | Residential Life 
�x The Clothesline Project | Office of Institutional Equity and Compliance 
�x 
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Crime Type 
(Missouri 

Revised Statues) 
Definitions 

presently residing together or have resided together in the past, any 
person who is or has been in a continuing social relationship of a 
romantic or intimate nature with the victim, and anyone who has a 
child in common regardless of whether they have been married or 
have resided together at any time. 

In addition, Missouri criminal statutes include various degrees of the 
crime “Domestic Assault,” as follows: 

�x Domestic Assault, First Degree (Mo. Rev. Stat. § 565.072): A 
person commits the offense of domestic assault in the first degree if 
he or she attempts to kill or knowingly causes or attempts to cause 
serious physical injury to a domestic victim, as the term “domestic 
victim” is defined under section 565.002. 

o Mo Rev. Stat. § 565.002(6) indicates that a “domestic 
victim” is a household or family member as the term 
“family” or “household member” is defined in 455.010, 
including any child who is a member of the household or 
family. 

�x Domestic Assault in the Second Degree (Mo. Rev. Stat. § 565.073): 
A person commits the offense of domestic assault in the second 
degree if the act involves a domestic victim, as the term “domestic 
victim” is defined under section 565.002, and he or she: (1) 
Knowingly causes physical injury to such domestic victim by any 
means, including but not limited to, use of a deadly weapon or 
dangerous instrument, or by choking or strangulation; or (2) 
Recklessly causes serious physical injury to such domestic victim; 
or (3) Recklessly causes physical injury to such domestic victim by 
means of any deadly weapon. 

�x Domestic Assault, Third Degree (Mo. Rev. Stat. § 565.074): A 
person commits the offense of domestic assault in the third degree 
if he or she attempts to cause physical injury or knowingly causes 
physical pain or illness to a domestic victim, as the term “domestic 
victim” is defined under section 565.002. 

�x Domestic Assault in the Fourth Degree (Mo. Rev. Stat. § 565.076): 
A person commits the offense of domestic assault in the fourth 
degree if the act involves a domestic victim, as the term “domestic 
victim” is defined under section 565.002, and: (1) The person 
attempts to cause or recklessly causes physical injury, physical 
pain, or illness to such domestic victim; (2) With criminal 
negligence the person causes physical injury to such domestic 
victim by means of a deadly weapon or dangerous instrument; (3) 
The person purposely places such domestic victim in apprehension 









17 
 

Crime Type 
(Missouri 

Revised Statues) 
Definitions 

�x Child Molestation, Third Degree (Mo. Rev. Stat. § 566.069): A 
person commits the offense of child molestation in the third degree 
if he or she subjects a child who is less than fourteen years of age to 
sexual contact. 

�x Child Molestation, Fourth Degree (Mo. Rev. Stat. § 566.071): A 
person commits the offense of child molestation in the fourth 
degree if, being more than four years older than a child who is less 
than seventeen years of age, subjects the child to sexual contact. 

�x Sexual Misconduct Involving a Child (Mo. Rev. Stat. § 566.083): A 
person commits the offense of sexual misconduct involving a child 
if such person: (1) Knowingly exposes his or her genitals to a child 
less than fifteen years of age under circumstances in which he or 
she knows that his or her conduct is likely to cause affront or alarm 
to the child; (2) Knowingly exposes his or her genitals to a child 
less than fifteen years of age for the purpose of arousing or 
gratifying the sexual desire of any person, including the child; (3) 
Knowingly coerces or induces a child less than fifteen years of age 
to expose the child's genitals for the purpose of arousing or 
gratifying the sexual desire of any person, including the child; or 
(4) Knowingly coerces or induces a child who is known by such 
person to be less than fifteen years of age to expose the breasts of a 
female child through the internet or other electronic means for the 
purpose of arousing or gratifying the sexual desire of any person, 
including the child. 

�x Sexual Misconduct, First Degree (Mo. Rev. Stat. § 566.093): A 
person commits the offense of sexual misconduct in the first degree 
if such person: (1) Exposes his or her genitals under circumstances 
in which he or she knows that his or her conduct is likely to cause 
affront or alarm; (2) Has sexual contact in the presence of a third 
person or persons under circumstances in which he or she knows 
that such conduct is likely to cause affront or alarm; or (3) Has 
sexual intercourse or deviate sexual intercourse in a public place in 
the presence of a third person. 

�x Second Degree Sexual Misconduct (Mo. Rev. Stat. § 566.095): A 
person commits the offense of sexual misconduct in the second 
degree if he or she solicits or requests another person to engage in 
sexual conduct under circumstances in which he or she knows that 
such request or solicitation is likely to cause affront or alarm. 

�x Sexual Abuse in the First Degree (Mo. Rev. Stat. § 566.100): A 
person commits the offense of sexual abuse in the first degree if he 
or she subjects another person to sexual contact when that person is 
incapacitated, incapable of consent, or lacks the capacity to consent, 
or by the use of forcible compulsion. 
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excuses you could use are: needing to take care of a friend or family member, 
not feeling well, having somewhere else that you need to be, etc. 

�x Try to think of an escape route. How would you try to get out of the room? Where 
are the doors? Windows? Are there people around who might be able to help you? Is 
there an emergency phone nearby? 

�x If you and/or the other person have been drinking, you can say that you would 
rather wait until you both have your full judgment before doing anything you may 
regret later. 

�x If you find yourself in an uncomfortable sexual situation, these suggestions may 
help you reduce your risk:  

a. Make your limits known before going too far. 
b. You can withdraw consent to sexual activity at any time. It is important to tell 

a sexual aggressor “NO” clearly and loudly. Do not be afraid to assert yourself. 
c. Try to remove yourself from the physical presence of a sexual aggressor. Be 

direct as possible about wanting to leave the environment. 
d. Grab someone nearby and ask them for help. 
e. 



21 
 

isolation; blames others for problems; hypersensitivity; cruelty to animals or children; 
“playful” use of force during sex; Jekyll-and-Hyde personality. 

Bystander Intervention 

Bystanders play a critical role in the prevention of sexual and relationship violence. They are 
“individuals who obs
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�x Nov/Dec 22 Various Recovery Group Counseling Center 
�x 11/9/22 9:45 AM Workplace Safety Training for  Faculty and Staff | Department 

of Public Safety | Human Resources 
�x 11/15/22 6:00 PM Title IX Trivia Night Residence Life | Office of Institutional 

Equity and Compliance 
�x 11/29/22 11:00 AM Eliminate Domestic Violence Against Women of Color | 

Office of Institutional Equity and Compliance 
�x 12/1/22 11:00 Be a Positive Bystander | Department of Public Safety & Office of 

Institutional Equity and Compliance 

Procedures to Follow if you are a Victim of Dating Violence, Domestic Violence, Sexual 
Assault, or Stalking 

If you are a victim of Dating Violence, Domestic Violence, Sexual Assault, or Stalking, go 
to a safe place and call 911, or call the Department of Public Safety at (314) 529-9500. You 
may also contact the University’s Title IX Coordinator at (314) 529-6721 office located at 
Gander 138 or by contacting the Dean of Student Life and Deputy Title IX Coordinator at 
(314) 529-9476 office located at the Donius University Center 111. 

Victims will be notified in writing of the procedures to follow, including:  

1. To whom and how the alleged offense should be reported (contact the Title IX 
Coordinator or refer to the other resources listed in this report). 

2. The importance of preserving evidence that may be necessary to prove the offense in a 
criminal proceeding or disciplinary action or to obtain a protective order. 

3. The victim’s options regarding notification to law enforcement, which are: (a) the 
option to notify either on-campus or local police; (b) the option to be assisted by 
campus security authorities in notifying law enforcement if the victim so chooses (the 
institution is obligated to comply with such a request if it is made); and (c) the option 
to decline to notify such authoritiesng: 
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�x Missouri Baptist University Hospital - 3015 North Ballas Road, St. Louis, MO 63131 
(314) 996-5000 

�x Mercy Hospital - 615 South New Ballas Road, Saint Louis, MO 63141 
(314) 364-3000. 
 

Completing a forensic examination does not require you to file a police report, but having a 
forensic examination will help preserve evidence in case you decide at a later date to file a 
police report. Victims are also advised to retain evidence in electronic formats (e.g., text 
messages, emails, photos, social media posts, screenshots, etc.). Such evidence is valuable in 
all situations, and it may be the only type of evidence available in instances of stalking. As 
time passes, evidence may dissipate or become lost or unavailable, thereby making 
investigation, possible prosecution, disciplinary proceedings, or obtaining protection from 
abuse orders related to the incident more difficult. If a victim chooses not to make a 
complaint regarding an incident, they nevertheless should consider speaking with Campus 
Public Safety or other law enforcement to preserve evidence in the event that the victim 
decides to report the incident to law enforcement or the University at a later date to assist in 
proving that the alleged criminal offense occurred or that may be helpful in obtaining a 
protection order. 

Completing a forensic examination does not require you to file a police report, but having a 
forensic examination will help preserve evidence in case you decide at a later date to file a 
police report. 

Security/Law Enforcement & How to Make a Police Report 

�x Although the University strongly encourages all members of its community to report 
violations of this policy to law enforcement, it is the victim’s choice whether or n
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(314) 344-6700 
�x CenterPointe Hospital 

763 S. Ballas Road, Suite 130 Saint Louis, MO 63141 
(800) 345-5407 

�x YWCA Advocacy Group/Rape Crisis Center 
3820 West Pine Blvd, Saint Louis, MO 63108 
(314) 531-7273-Hotline 
(314) 726-6665 

�x Legal Services of Eastern Missouri (LSEM) 
4232 Park Forest Avenue, St. Louis, MO 63108 
(314) 534-4200 
(800) 444-0514 
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Requests of this nature should be made to the Title IX Coordinator at (314) 529-6721 or by 
visiting the Donius University Center, Suite 111 (Deputy Title IX Coordinator/Dean of 
Campus Life). The Title IX Coordinator is responsible for deciding what if any, 
accommodations or protective measures will be implemented. When determining the 
reasonableness of such a request, the Title IX Coordinator may consider, among other 
factors, the following: 

�x The specific need expressed by the complainant. 
�x The age of the students involved. 
�x The severity or pervasiveness of the allegations 
�x Any continuing effects on the complainant 
�x Whether the complainant and respondent share the same residence hall, dining hall, 

class, transportation or job location.  
�x Whether other judicial measures have been taken to protect the complainant (e.g., 

civil protection orders). 

The University will maintain as confidential any accommodations or protective measures 
provided a victim to the extent that maintaining confidentiality would not impair the 
University’s ability to provide them. However, there may be times when certain information 
must be disclosed to a third party in order to implement the accommodation or protective 
measure. Such decisions will be made by the Title IX Coordinator in light of the surrounding 
circumstances, and disclosures of this nature will be limited so that only the information 
necessary to implement the accommodation or protective measure is provided. In the event it 
is necessary to disclose information about a victim in order to provide an accommodation or 
protective order, the University will inform the Complainant or survivor of that necessity 
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The parties will be given the option of two different adjudication processes. The hearing 
process will be used unless both parties voluntarily consent to an administrative adjudication. 
The parties will have three (3) days to make that decision.  

If the hearing process is chosen, there will be a prehearing conference, and then a hearing. 
The hearing will be conducted live with simultaneous and contemporaneous participation by 
the parties. 

During the hearing, each party’s advisor will be permitted to ask the other party and any 
witnesses all relevant questions and follow-up questions including those bearing on 
credibility. The decision maker(s) will issue a written determination of responsibility. If the 
decision maker(s) determines that the respondent is responsible for violating the policy, prior 
to issuing a written decision, will consult with the appropriate University official with 
disciplinary authority over the respondent and such official will determine any discipline to 
be imposed. Although the length of the adjudication by hearing will vary depending on the 
totality of the circumstances, the University strives to issue the hearing officer’s decision 
within fourteen (14) days of the conclusion of the hearing. 

If the administrative adjudication process is chosen, the Title IX Coordinator will appoint an 
administrative officer. The administrative officer will set a deadline by which the parties 
must submit a written response to the investigation report. After reviewing the responses, the 
administrative officer will meet separately with the parties, and will then resolve the disputed 
facts. The administrative officer will consult with any University official and the Title IX 
Coordinator and will prepare a written decision, which is subject to appeal. The University 
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�ƒ Explains any other consequence resulting from participation in the informal resolution 
process, including a description of records that will be generated, maintained, and/or 
shared. 

After receiving the written notice specified in this paragraph, each party must voluntarily 
provide written consent to the Title IX Coordinator, before the informal resolution may 
commence. 

If the parties reach a resolution through the informal resolution process, and the Title IX 
Coordinator agrees that the resolution is not clearly unreasonable, the Title IX Coordinator 
will document the terms of the agreed resolution in writing and present the resolution to the 
parties for their written signature. Once both parties and the Title IX Coordinator sign the 
resolution, the resolution is final, and the allegations addressed by the resolution are 
considered resolved and will not be subject to further investigation, adjudication, 
remediation, or discipline by the University, except as otherwise provided in the resolution 
itself, absent a showing that a party induced the resolution by fraud, misrepresentation, or 
other misconduct or where required to avoid a manifest injustice to either party or to the 
University.  

A party may withdraw their consent to participate in informal resolution at any time before a 
resolution has been finalized. 

Absent extension by the Title IX Coordinator, any informal resolution process must be 
completed within twenty-one (21) days. If an informal resolution process does not result in a 
resolution within twenty-one (21) days, and absent an extension, abeyance, or other contrary 
ruling by the Title IX Coordinator, the informal resolution process will be deemed 
terminated, and the Formal Complaint will be resolved pursuant to the investigation and 
adjudication procedures. The Title IX Coordinator may adjust any time periods or deadlines 
in the investigation and/or adjudication process that were suspended due to the informal 
resolution. 

Other language in this section notwithstanding, informal resolution will not be permitted if 
the respondent is a non-student employee accused of committing Sexual Harassment against 
a student. 

Both parties have an equal opportunity to appeal a determination (other than one obtained by 
informal resolution) by filing a written appeal with the Vice President for Academic Affairs 
within seven (7) days of being notified of the outcome of the investigation, or if the other 
party appeals, within three (3) days of the other party appealing, whichever is later. The non-
appealing party will be notified of the appeal and permitted to submit a written statement in 
response. The Vice President for Academic Affairs will resolve the appeal within twenty-one 
(21) days of receiving it, and may take any and all actions that they determine to be in the 
interest of a fair and just decision. 
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Rights of the Parties in an Institutional Proceeding 

During the course of the process described in the previous section, both the accuser and the 
individual accused of the offense are entitled to: 

1. A prompt, fair and impartial process from the initial investigation to the final result.  
o A prompt, fair and impartial process is one that is:  

�ƒ Completed within reasonably prompt timeframes designated by the 
institution’s policy, including a process that allows for the extension of 
timeframes for good cause, with written notice to the accuser and the 
accused of the delay and the reason for the delay. 

�ƒ Conducted in a manner that:  
�x Is consistent with the institution’s policies and transparent to the 

accuser and the accused.  
�x Includes timely notice of meetings at which the accuser or accused, 

or both, may be present; and  
�x Provides timely access to the accuser, the accused and appropriate 

officials to any information that will be used during the informal 
and formal disciplinary meetings and hearings. 

�ƒ Conducted by officials who do not have a conflict of interest or bias for 
or against the accuser or the accused. 

 
2. Proceedings conducted by officials who, at a minimum, receive annual training on the 

issues related to dating violence, domestic violence, sexual assault, stalking, and on 
how to conduct an investigation and hearing process that protects the safety of victims 
and promotes accountability.  

o Maryville University staff and faculty attends D. Stafford & Associated Title 
IX Investigator Training courses. The University also provides annual Title 
IX and legal update training annually to the entire faculty & staff on campus 
through Husch Blackwell. Multiple training pro x9.1( M)12.6 (1)12.1 (a)3s 
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Publicly Available Recordkeeping 

The University will complete any publicly available recordkeeping, including Clery Act 
reporting and disclosures, without the inclusion of personally identifiable information about 
victims of dating violence, domestic violence, sexual assault, and stalking who make reports 
of such to the University to the extent permitted by law. The University does not publish the 
name of crime victims or other identifiable information regarding victims in the Daily Crime 
Log or in the Annual Crime Statistics that are disclosed in compliance with the Jeanne Clery 
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community, determine the content of the notification and initiate the notification system, 
unless issuing a notification will, in the professional judgment of responsible authorities, 
compromise efforts to assist a victim or to contain, respond to or otherwise mitigate the 
emergency. 
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Methods for Issuing Timely Warnings and Emergency Notifications 

The method(s) listed below may be utilized when the University issues a timely warning or 
emergency notification to the campus community. 

Method Sign Up Instructions 
Saints Alert (Text, email, 
phone message, social 
media, and digital signage) 

All Faculty/Staff/ & Students are auto enrolled, 
https://www.maryville.edu/publicsafety/saints-alert/. 

Rave Guardian App from 
Rave Mobile Safety 

This optional application can be downloaded onto iOS and 
Android devices.  Once registered, these devices will receive 
Saints Alerts notifications. 

Email Email will be sent to all current, student, faculty, and staff 
Maryville email accounts 

Website www.maryville.edu 

Testing & Documentation 

Maryville University will annually test its Emergency Response and Evacuation Procedures. 
Throughout the year the Critical Incident Management Team will meet and train on the 
University’s response to a critical incident through a variety of exercises including a 
tabletop, functional or live exercises. These tests may be announced or unannounced 
depending on the type of exercise. Community members are encouraged to review the 
University’s Emergency Operations Plan and evacuation procedures located on the portal 
under “Public Safety”. If you wish a hard copy of the Emergency Flip Chart, please contact 
the Public Safety Department at (314) 529-9500. 
 
The Director of Public Safety maintains a record of these tests and training exercises, 
including a description of them, the dates and times they were held and an indication of 
whether they were announced or unannounced. In connection with at least one such test, the 
University will distribute to its students and employees information to remind them of the 
University’s emergency response and evacuation procedures. 
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Crime Statistics 

The Clery Act requires the University to include four general categories of crime statistics: 

Criminal Offenses: Criminal Homicide, including Murder and Non-negligent 
Manslaughter, and Manslaughter by Negligence; Sexual Assault, including Rape, Fondling, 
Incest and Statutory Rape; Robbery; Aggravated Assault; Burglary; Motor Vehicle Theft; 
and Arson.  

Hate Crimes: Any of the above-mentioned offenses, and any incidents of Larceny/Theft, 
Simple Assault, Intimidation, or Destruction/Damage/ Vandalism of Property that were 
motivated by bias. 

VAWA Offenses: Any incidents of Domestic Violence, Dating Violence and Stalking. Note 
that Sexual Assault is also a VAWA Offense but is included in the Criminal Offenses 
category for Clery Act reporting purposes  

Arrests and Referrals for Disciplinary Action for Weapons, Drug Abuse and Liquor 
Law Violations: Carrying, Possessing, Etc.  

The statistical summary of crimes for Maryville University Main Campus over the past three 
calendar years is as follows: 

  On Campus In Campus 
Housing 

Non-Campus Public Property 

Crime 2022
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Annual Fire Safety Report 
 
Housing Facilities and Fire Safety Systems 
 
The University maintains on-campus housing for its students. Below is a description of fire 
safety systems and the number of fire drills conducted during the previous calendar year for 
the Maryville University Campus located at: 650 Maryville University Drive, Saint Louis, 
MO 63141 
 

Facility  
Fire Alarm 
Monitoring 
Done on Site 

Partial 
Sprinkler 
System 

Full 
Sprinkler 
System  
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Policies on Portable Appliances, Smoking and Open Flames 
 
In January 2012, Maryville University became a smoke-free institution. The only place on 
campus a person is allowed to smoke is in their personal vehicle. Residents and their guests 
may not smoke inside any on-campus residence or interior area of the buildings, including 
the balconies of Mouton Hall and Potter Hall. 
 
No lighting or heating device that produces an open flame or smoke is allowed in any on-
campus residence. This includes candles, incense, open flames, kerosene, electric or propane 
heaters, hot plates and fuel containers. 
 
A reasonable number of electrical appliances may be used if they are electrically safe and do 
not have exposed wires or heating elements. Residence hall wiring is not able to handle high-
wattage appliances. The maximum wattage allowed for a microwave is 700 watts. 
 
In the apartments, the use of additional freezers, full size refrigerators, washers, dryers, 
dishwashers, and stoves are not permitted.
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train them on procedures to follow if there is a fire and inform them of the University's fire 
sa


