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Today’s webinar is being 
conducted by the National 

Association of Clery 
Compliance Officers and 
Professionals (NACCOP). 
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Sponsored by

NACCOP Partners
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Limited permission is granted to each attendee of this class to make training materials available per the 
requirements outlined in the Title IX Regulations published on May 19, 2020.

These materials are copyright of NACCOP. (© 2021 NACCOP. All rights reserved.)

Any distribution or reproduction of part or all of the contents in any form is prohibited other than the 
following:

¡ As required by 34 C.F.R. § 106.45(b)(1)(iii) and § 106.45(B)(10)(i)(D), this material in its entirety may 
be posted to the website of the institution in which you were associated with at the time in which 
you were enrolled in this training. NACCOP gives permission for clients to convert the provided 
documents as necessary to be ADA-compliant.

¡ Public inspection upon request.

¡ You may not, except with our express written permission, distribute or commercially exploit the 
content. Nor may you transmit it or store it in any other website or other form of electronic 
retrieval system.
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¡ Policies vs. Procedures

¡ Title IX Considerations

¡ What’s the Big Deal? Policy 
Considerations

¡ Models for addressing multiple policies 
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POLICY VS. 
PROCEDURES
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Policy 

What are the rules, why they 
exist, when they apply
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For it to be covered under Title IX, it must 
meet:

• New Definitions
• Jurisdiction of person
• Jurisdiction of activity

If it does NOT meet these 
requirements…
• Mandatory dismissal 
• Can go to a different resolution process
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Likely outside of  
Title IX

¡ Title VII
¡ Hostile environment harassment 

below Title IX bar

¡ VAWA Requirements
¡ Non-Sex-based Stalking

¡ Domestic violence involving family 
member

¡ Other Sex-based behaviors
¡ Gender-based discrimination

¡ Sexual Exploitation
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Supportive Measures

Non-punitive

Emergency Removal

Immediate health and safety risk
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Throughout 
investigation

Role at 
hearing
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Requires a 
Hearing

Cross-
examination by 

advisor

Non-
Participation 

limits evidence 
reliance
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Options

Preponderance

Clear and Convincing

Must match other 
discipline
Student codes

Employee/Faculty codes
Collective Bargaining
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POLICY 
CONSIDERATIONS
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Title IX

Human 
Resources

Student 
Conduct
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Title IX

Title VII

VAWAGeneral 
Harassment

General 
Conduct
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2021 NACCOP Title IX Webinar
Where We Are, Where We Are Going - An Overview of  the Biden Administration’s Higher 

Education Plan
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